








October 1, 2001

MEMORANDUM FOR:
All FEMA Employees

FROM:


Joe M. Allbaugh /s/





Director

SUBJECT:
Illegal Harassment and Other Discrimination Based on Religion, Ethnicity, or Country of Origin 

The tragic events of September 11, 2001, have given rise to increased concerns about intimidation and harassment directed at individuals who are, or are perceived to be, Muslim, Arab, Afghani, Middle Eastern or South Asian (Pakistani, Indian, etc.).  Such discrimination is illegal both in the workplace and in all programs or activities conducted by or receiving financial assistance from FEMA.  We must be particularly sensitive to such discrimination and treat people of Middle Eastern or South Asian descent and/or people who are Muslim with the same respect we would treat people of other ethnicities and religions.   

A few examples of illegal harassment and other prohibited discrimination are:

· Making fun of an individual because she or he is Arab or practices Islam;

· Lowering a performance appraisal because the employee is Middle Eastern;

· Pointing at, telling secrets about, or making other obviously derogatory comments about a woman wearing a hijab (a body covering and/or head-scarf worn by some Muslims);

· Not hiring a man with a dark complexion and an accent believed to be Arab;

· Ignoring a Pakistani disaster victim seeking assistance at a Disaster Recovery Center (DRC);

· Subjecting a Muslim applicant for assistance at a DRC to a search when no other applicants for assistance are subjected to a similar search; and,

· Questioning an Arab disaster victim at a DRC more than usual and not providing assistance.

I expect all FEMA managers and employees will work together to ensure that harassment and other types of discrimination will not occur at FEMA.  If you are unsure about what constitutes inappropriate behavior, or if you have any other questions, do not hesitate to contact the Office of Equal Rights at 202-646-3535. 

